
 

Note: PDF versions of each reading are available on Canvas. 

SCHEDULE  

 

Wednesday, 

September 20, 2017 

Sensoy, O., & DiAngelo, R. (2017). Critical thinking and critical theory. In Is everyone really equal? An introduction to 

key concepts in social justice education (pp. 1-13). New York, NY: Teachers College Press. 

https://canvas.brown.edu/courses/202417/files/5449662/download  

 

This chapter explains what it means to think critically about social justice. We explain the theoretical perspective known as 

“Critical Theory” and provide a brief overview of key ideas relevant to our approach. Many of the concepts we present in this 

book are politically and emotionally charged. In order to help readers engage with these concepts most effectively, this chapter 

will review what it means to take a critical (as opposed to layperson’s) perspective. (Sensoy & DiAngelo, 2017, p. 1) 

 

Wednesday, 

October 4,  2017 

Tanner, K. D. (2013). Structure matters: Twenty-one teaching strategies to promote student engagement and cultivate 

classroom equity. Life Sciences Education, 12, 322-331 https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3762997/  

 

As a biology education community, we focus a great deal of time and energy on issues of “what” students should be learning in 

the modern age of biology and then probing the extent to which students are learning these things. Additionally, there has been 

increased focus over time on the “how” of teaching, with attention to questioning the efficacy of traditional lecture methods and 

exploring new teaching techniques to support students in more effectively learning the “what” of biology. However, the aspect 

of classroom teaching that seems to be consistently underappreciated is the nature of “whom” we are teaching. (Tanner, 2013, 

p. 322). 

 

Wednesday, 

October 25,  2017 

Nelson Laird, T. F. (2014). Reconsidering the inclusion of diversity in the curriculum. Diversity & Democracy, 17(4). 

https://www.aacu.org/diversitydemocracy/2014/fall/nelson-laird 

 

As institutions seek to improve all students' success, the inclusion of people with diverse backgrounds, ideas, and methods of 

teaching and learning is an educational imperative. Such inclusion simultaneously (1) creates more equitable opportunities for 

students from marginalized groups to participate in higher education and (2) promotes the kinds of outcomes for all students that 

employers and society need, such as complex thinking skills, the ability to work across difference, increased civic participation, 

and decreased prejudice (Nelson Laird, 2014, para. 1-3). 

 

Optional reading: Shor, I. (1993). Education is politics: Paulo Freire’s critical pedagogy. In P. McLaren and P. Leonard (Eds.), 

Paulo Freire: A critical encounter. New York, NY: Taylor & Francis. 

 

https://canvas.brown.edu/courses/202417/files/5449662/download
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3762997/
https://www.aacu.org/diversitydemocracy/2014/fall/nelson-laird


 

Note: PDF versions of each reading are available on Canvas. 

Wednesday, 

November 1, 2017 

 

This meeting has 

two assigned 

readings. 

Anastasiou, D., Kauffman, J. M., & Michail, D. (2016). Disability in multicultural theory: Conceptual and social justice 

issues. Journal of Disability Policy Studies, 27(1), 3-12. http://journals.sagepub.com/doi/full/10.1177/1044207314558595  

 

Multicultural theorists in education tend to treat disability as part of cultural diversity and apply a minority group model to 

disability rights. We critically examine the fundamental presuppositions and social justice issues behind this assimilation of 

disability into a multicultural frame of reference. The implications of the neutralization of disability are discussed. Reasons for 

reconciling different views of special education and multicultural education to better achieve social justice are detailed. Policy 

implications of noting the differences between people with disabilities and minority groups are suggested. (Anastasiou, 

Kauffman, & Michail, 2016, p. 3). 

 

Scott, S. S., McGuire, J. M., & Foley, T. E. (2003). Universal design for instruction: A framework for anticipating and 

responding to disability and other diverse learning needs in the college classroom. Equity & Excellence in Education, 

36(1), 40-49. https://eric.ed.gov/?id=EJ770319  

 

Examines Universal Design (UD) applied to instruction as a means of promoting educational access to higher education for 

students with disabilities and other diverse learners. Overview of UD; Recommendations for effective teaching practices; Process 

for validating the Principles of Universal Design for Instruction. (Scott, McGuire, & Foley, 2003, p. 40). 

 

Wednesday, 

November 15, 2017 

 

Schmaling, K. B., Trevino, A. Y., Lind, J. R., Blume, A. W., & Baker, D. L. (2015). Diversity statements: How faculty 

applicants address diversity. Journal of Diversity in Higher Education, 8(4), 213-224. 

http://psycnet.apa.org/record/2014-56033-001?doi=1  

 

The purpose of the present study was to examine application materials for assistant professor positions in three academic 

disciplines… The sample included application materials submitted by 191 candidates for tenure-track faculty positions at a public 

research university in computer science, political science, and psychology. Comparisons between the searches revealed that 

psychologist applicants had significantly higher density of references to diversity in their letters than the two other disciplines, 

and also were most likely to cite specific, rather than nonspecific, dimensions of diversity. These results add to our understanding 

of how faculty applicants approach the diversity statement component of applications and reveal potential differences between 

disciplines in the diversity construct. (Schmaling, Trevino, Lind, Blume, & Baker, 2015, p. 213). 

 

Optional reading: Wilton, L. S., Good, J. J., Moss-Racusin, C. A., & Sanchez, D. T. (2015). Communicating more than 

diversity: The effect of institutional diversity statements on expectations and performance as a function of race and gender. 

Cultural Diversity and Ethnic Minority Psychology, 21(3), 315-325. https://www.ncbi.nlm.nih.gov/pubmed/25313429  

 

 

http://journals.sagepub.com/doi/full/10.1177/1044207314558595
https://eric.ed.gov/?id=EJ770319
http://psycnet.apa.org/record/2014-56033-001?doi=1
https://www.ncbi.nlm.nih.gov/pubmed/25313429

